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Discussion: The Trait Theory of Leadership
[bookmark: _GoBack]The trait leadership theory assumes that leaders are born with certain correct qualities that are best suited for leadership. The theory advances the notion that leaders possess a number of attributes or traits that make them excel in the act of leadership (Carleton, Barling & Trivisonno, 2018). These characteristics are common in most of the leaders and thus anyone who does not possess them may find it difficult becoming a leader or exercising leadership.
The trait leadership theory is important to the field of psychology as it involves analyzing the behaviors of people. Psychology deals with the study of mind and behavior which goes a long way in explaining the traits or behavioural characteristics of the leaders (Derue, Nahrgang, Wellman & Humphrey, 2011). The theory, therefore, enables one to understand the psychology involved in leadership and the reason why the leaders behave in a particular manner. There are various actions that can be taken by the leaders in directing team members which cannot be explained literally. It needs a deep understanding of how their minds think and the justification for their cause of action.
 The trait leadership theory is also significant in the field of organizational psychology as it spells out the reasons why team members in the organization conform to the directions of their leaders (Carleton, Barling & Trivisonno, 2018). They tend to respect some of the traits the leaders portray and this helps a lot in making sure the organization achieves its objectives. The study of leadership psychology borrows concepts from various individual theories advanced to explain various leadership characteristics. The trait theory, being one of the individual theories of leadership, therefore, aids in providing content for the study of leadership psychology. Furthermore, organizational psychology has to do with the behaviour of people in organizations as a result of the leadership they are exposed to. This theory, therefore, aids in understanding the behaviour of employees brought about by the type of leadership of their managers and supervisors.
Trait leadership theory plays an important role in the historical timeline of leadership and organization psychology as it elaborates on the kind of behaviors of leaders that have been in place for several years (Derue, Nahrgang, Wellman & Humphrey, 2011). The theory analyzes the evolution of the trait leadership from the ancient to the modern times with a focus on the psychology of both the leaders and the team members. Through this, we are able to understand that certain characteristics or attributes appear in certain people and this contributes to them being leaders. The historical developments of how people have come to appreciate various traits of leaders and shifted from respecting the authoritarian leaders can be understood by looking at how the popularity of various leadership approaches over time (Zaccaro, 2007). Some leadership approaches are now out of favour in many organizations because of the evolution of people that has seen the respect more abilities to lead others than force and power.
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